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Position Description 
CMY Youth Facilitator (Volunteer) 
 
As part of our organizational goal for young people to be connected, empowered and 
influential Australians we are looking to engage young people from the Latrobe Valley in co-
delivering workshops for the CSUTR Project 

This is a voluntary position with honorary payment. To be considered, among the criteria 
highlighted in the document, young people need to available to undertake training on the 
12th of February. 

To apply please fill out the Volunteer Form attached and send it to jrovery@cmy.net.au by 
5pm of the 16th of January 2022. Shortlisted applicants will go through an interview and 
reference checks. 
 

This is a wonderful opportunity for you to be active in the community, build skills and 
networks! 
 

Our volunteers are at the heart of what we do, and we cannot thank them enough for the 
passion and commitment they bring to supporting young people from migrant and refugee 
backgrounds. 

More than 800 volunteers are currently involved in a range of CMY programs including 
mentoring young jobseekers, sharing insights with newly-arrived young people on their 
settlement journey, supporting young people in police custody, or contributing to our youth 
leadership programs. 
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Position Description 

CMY Youth Facilitator (Volunteer) 
 

 

Status  Youth Volunteer (with Honorary Payment) 

Reports To Project Officer, Communities Standing up to Racism 

Contact Phone 
Number 

(03) 5116 6180 (CMY Morwell)  

Commitment Attend initial training on Saturday, 12th of February 2022 and 
one day of training in March 2022 (date TBA) prior to delivering 
sessions, followed by ongoing ad-hoc facilitation opportunities 
until June 2022  

Centre for Multicultural Youth  
The Centre for Multicultural Youth (CMY) is a Victorian not-for-profit organisation supporting young people from 
migrant and refugee backgrounds to build better lives in Australia. 

Through a combination of specialist support services, training and consultancy, knowledge sharing and 
advocacy, CMY works to remove the barriers young people face as they make Australia their home. All CMY 
staff take an active role in organisational planning and quality improvement. It is a responsibility of all staff, 
including volunteers, to represent CMY as a caring, professional and client-focussed organisation and promote 
its range of programs and services. 

Program Areas 
CMY’s Sector Capability team develops and delivers training, consultation and resources to support schools, 
businesses, community and government organisations in providing culturally responsive services for young 
people from migrant and refugee backgrounds. This area sits within the broader Knowledge, Advocacy and 
Service Innovation unit, which aims to build the evidence and collate information to share with practitioners and 
policy makers.  This evidence helps us to design programs and tools to address contemporary challenges, 
create opportunities and develop stronger communities. 

The Project –Communities Standing Up to Racism is a groundbreaking partnership between the Centre for 
Multicultural Youth (CMY), the Koorie Heritage Trust and the Immigration Museum. The project is designed to 
apply a new whole-of-community approach to anti-racism, inclusive of First Nations and migrant and refugee 
communities in the city of Morwell. CMY will be offering free workshops to Morwell schools, sport clubs and the 
community on how to have difficult conversations, allyship and racism. The goal is for young people and 
community members to lead initiatives developing meaningful, consistent and sustainable anti-racism 
messaging to their communities. 

Young volunteer facilitators will be invited to facilitate sessions and focus groups, assist with the development 
of key messaging for an anti-racism media campaign, support the organization of events such as the World 
Café and provide feedback on the Project and their experiences within the Project. 
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Position Summary 
Youth Volunteer Facilitators will be responsible for assisting with the planning, co-facilitation and evaluation of 
workshops and events for young people, volunteers and the community in Morwell and the La Trobe Valley,  in 
face to face and online settings. Youth Facilitators will be expected to attend training at the start of their 
recruitment to familiarise themselves with training content and participate in any development opportunities as 
needed. Youth Facilitators will be engaged on an ad-hoc basis to deliver training in education and community 
settings and will be recognised and valued for their contribution with an honorary payment for each workshop. 

 

Responsibilities of CMY  

CMY will provide: 

• Initial induction training and on-going training as needed 
• Induction package that includes all training session plans and the Facilitation Guide 
• Briefing and de-briefing opportunity before and after each workshop  
• Promotion, management and administration of the program 
• Ongoing support through the Project Officer 

 

Accountabilities 

Under the directions and guidance of the CMY Morwell Staff, Youth Volunteer Facilitators will: 

• Co-facilitate workshops with CMY Staff and/or young people (and sometimes service providers working 
with young people) 

• Assist CMY staff with the planning, delivery and evaluation of training modules, face to face and online 

• Familiarise yourself with the workshop  content and resources provided for all workshops 

• Provide support and encouragement to workshop participants to help maintain engagement and ensure 
positive group dynamics 

• Attend and actively participate in training, meetings and other activities beginning with an initial group 
meeting on 12th of February 2022 and one day of training in March 2022 (date TBA) 

•  Respond to contact from CMY in a prompt manner 

• Prepare for planned workshops and events 

• Work collaboratively as part of the team 

• Abide by the policies and procedures of CMY and operate within the Code of Conduct 

• Perform all tasks in line with CMY’s values of participation, diversity and human rights 
 

Key Selection Criteria 
 

• Young person aged between 18 and 25 years from a migrant or refugee background 

• Well-developed communication and interpersonal skills 

• Strong leadership skills, flexibility, and adaptability to work in changing environments 

• Ability to travel to workshops across the Latrobe Valley and have access to IT for online delivery 
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• Previous experience in facilitating youth leadership programs or activities (highly regarded) 

• Availability to attend an initial an initial group meeting on the 12th of February 2022 and one day of 
training in March 2022 (date TBA) 

How to Apply 
 

• Fill the Youth Volunteer Form and send it by email to jrovery@cmy.net.au by 5pm, 16th January 
2022. 

• If shortlisted, you will be contacted for an interview on the week of the 24th of January 202 
 

Additional Information 
• CMY is an Equal Opportunity Employer 

• This role requires the capacity to work flexible hours. Majority of workshops/ sessions occur during 
business hours 

• However, some requests may be for evenings and weekends 

• Youth Volunteer Facilitator training sessions and meetings will take place online or at a venue in 
Morwell (TBC_ Morwell office) 

• CMY takes Child Safety seriously and short-listed candidates are subject to child safety screening and 
assessment against child safety standards as part of our thorough recruitment process. These include 
but are not limited to Police Record and Working with Children Checks, and child safety focused referee 
checks 

• In the context of Occupational Health & Safety (OH&S) all staff, including volunteers, are required to 
carry out their duties in a manner that does not adversely affect their own health and safety and that of 
others by reporting all incidents and injuries as well as co-operating with any measures introduced in 
the workplace to improve OH&S 

 
 

Name: __________________________________             
 
Signature: _______________________________ 
 
Date: ___________________________________ 


