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The Our School – Reflection Card Deck is an alternative option to 
the Reflection Tool for engaging in reflexive practice and collective 
assessment regarding the topic of racism in schools. The Reflection 
Card Deck promotes collaboration and discussion, and encourages the 
identification of priority areas for positive change. The Reflection Card 
Deck prompts staff and students to explore possible interactions of 
racism within the school context through a rights-based framework  
and considering how such rights are upheld or could be further 
supported within the school. The Reflection Card Deck is based on 
Paradies’ (2009) definition of racism which considers it as: 

The Schools Standing Up To  
Racism resource was supported 
by the Victorian Government.

Behaviours, practices, beliefs and 
prejudices that underlie avoidable and 
unfair inequalities across groups in 
society, based on race, ethnicity,  
culture or religion. It can be: 

•	 Internalised – when a person   
 incorporates racist attitudes,  
 beliefs or ideologies into their  
 worldview.

•	 Interpersonal – during interactions  
 between individuals.

•	 Systemic – when systems, institutions  
 and cultures operate to produce  
 inequalities in the control of, and  
 access to, resources in society.1

Our	School	–	 

Reflection card deck
Refer to Teachers Notes 

for ideas on putting  
reflection data into practice
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Starting collective and constructive conversations about racism can appear daunting. However 

open and reflective dialogue is an important first step towards developing a shared understanding 

of the range of experiences within a school, and to moving forward in a solution focused and postive 

manner. 

To assist schools in engaging in a reflective process regarding  
the issue of racism and discrimination, CMY have developed  
a number of resources, including:
•	Our	School:	A	tool	for	reflection	-	staff	version•	Our	School:	A	tool	for	reflection	-	student	version•	Our	School	Reflection	card	activity

A whole-of-school approach to  addressing racism within schools. 

Put into  
practice what we  have learnt

Our  
experience

Think about  our experience

Learn from  
our experience

The Schools Standing Up To  Racism resource was supported by the Victorian Government.

Reflection	tool	–	
Teachers’ notes

1 

Critical reflection is a wonderful tool for unpacking how our perceptions 

and worldview influence our professional practice. 

Our School -  

A Reflection Tool 

for Staff

The Schools Standing Up To 

Racism resource was supported 

by the Victorian Government.

This reflection tool is designed for use by school 

staff as an opportunity to explore their personal 

understandings of culture and diversity in 

their school, examine the values and beliefs 

that may underlie these understandings, and 

reflect on how these factors may influence their 

teaching practice and interactions with students. 

The reflection tool is divided into sections to 

encourage staff to consider their personal and 

community values, how societal factors influence 

racism, their personal interactions with racism, 

and how their school interacts with racism and 

discrimination. 

This reflection tool could be incorporated into 

staff or team meetings, school leadership or 

strategic  coordination meetings, professional 

development days or relevant working groups to 

name a few. A suggested format for use of the 

reflection tool includes:

1. Introduction to the issue of racism in 

schools, and associated concepts, through 

encouraging staff to:

 ʴ Listen to CMY’s podcast episode -   

Racism: When it happens at school,  

we pick it up.

 ʴ Watch the video: Mohamed’s story, and/or 

 ʴ Complete the Cross Cultural Awareness 

online module 

2. Ask staff to complete the questionnaire 

individually – encourage honesty in answers 

in order to get the most out of the reflection 

process, and as they will not be required to 

share their personal responses. Alternatively 

CMY’s
	Our	S

chool:
	Reflec

tion	c
ard	ac

tivity 

is a solution-focused, reflective process that 

focuses on student experiences and the 

school’s approach to diversity and inclusion.

3. Facilitate a discussion with the group – this 

is where the shared understanding and 

learnings occur! Selecting key questions 

and unpacking them using the World Café 

approach may be a constructive  

way to promote discussion.  

 
Please refer to the 

CMY Facilitating 

Conve
rsatio

ns	Abo
ut	

Racism – A guide for 

teachers and school 

leaders and  

Navig
ating	

comm
on	

challenges resources, 

for further ideas and 

suggestions.
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Exploring issues of racism and discrimination in schools can lead to increased intercultural 

capability within the school community, positive learning environments, and a greater sense of 

inclusion and belonging for all. But let’s face it – they can be hard and confusing! This guide is 

intended to explore common queries as to when and how to have conversations about racism, 

and strategies to avoid common conversation derailments. 

 ʴ Our school staff are aware of potential incidents of racism  

between students, but we never see it directly. How can we  

address the situation if we have no proof? 

 Building a culture of inclusion and belonging where racism and discrimination are not tolerated, is 

an ongoing process. There are many different opportunities to have conversations about racism 

and discrimination within a school context and approaching the subject from different angles is an 

important part of a whole-of-school approach. 

Proactively building knowledge and competency around issues of racism and discrimination 

is a crucial preliminary step and can be delivered in a variety of ways including:  

Facilitating Conversations 

About Racism - Navigating 

common challenges The Schools Standing Up To 

Racism resource was supported 

by the Victorian Government.

•	 Use of public forums such as school 

assemblies to emphasise school’s 

position regarding racism and 

discrimination.

•	 Cultural responsiveness training for 

staff as part of ongoing professional 

development.

•	 Engaging in a reflective process within 

staff meetings, professional development 

or classroom settings. 

•	 Emphasising themes of racism and 

discrimination in existing school-

based programs such as Respectful 

Relationships or School Wide Positive 

Behaviour Support

•	 Development of a policy to address racism 

and discrimination, as well as delivering 

training (or re-training in case of an existing 

relevant policy) within staff meetings.

•	 Incorporation of lesson plans regarding 

culture, diversity, racism and discrimination 

into curriculum – see Intercultural 

Capabilities Curriculum  

and CMY lesson plans CMY  lesson  plans

 
Our 

School:

Reflection  

card  

activity

 
CMY 

Facilitating 

Conversations

About Racism

Guides

|   FACILITATING CONVERSATIONS ABOUT RACISM   | 
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Facilitating conversations about racism within the school setting is intimidating 

for many.Common concerns can include: 

•	 Fear of saying the wrong thing and offending or upsetting someone.

•	 Fear of making matters worse, not being able to contain a situation.

•	 Concerns about the difficulty of reconciling different opinions.

Barriers to starting conversations about racism in schools can include: 

•	 Lack of recognition of the presence of racism in the school setting, and therefore no  

 perceived need for these conversations

•	 Seeing the topic as ‘bigger’ than the school due to the external influences  

 that contribute to a student’s experience of racism. 

Why a conversation is needed

Although conversations regarding racism can be difficult, silence and evasion of the subject has 

been shown to be destructive.1 When students can name, navigate and process racism, they are 

given the opportunity to develop resilience.2 The most crucial factor in the success or failure of 

addressing racism within schools is whether there is a genuine and sincere commitment within  

the school to do so. 

Facilitating	Conversations	About	Racism	-		A guide for  

teachers and 

school leaders

The Schools Standing Up To Racism resource was supported by the Victorian Government.

1 Kohli, R., Pizarro M., & Nevarez, A. (2017). The “New Racism” of K-12 Schools: Centering Critical Research on Racism.  

Review of Research in Education, 41, pp.182-202 doi: 10.3102/0091732X166869492 Ibid
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The Our School – Reflection Card Deck is an alternative option to 

the Reflection Tool for engaging in reflexive practice and collective 

assessment regarding the topic of racism in schools. The Reflection 

Card Deck promotes collaboration and discussion, and encourages the 

identification of priority areas for positive change. The Reflection Card 

Deck prompts staff and students to explore possible interactions of 

racism within the school context through a rights-based framework  

and considering how such rights are upheld or could be further 

supported within the school. The Reflection Card Deck is based on 

Paradies’ (2009) definition of racism which considers it as: 

The Schools Standing Up To  Racism resource was supported by the Victorian Government.

Behaviours, practices, beliefs and prejudices that underlie avoidable and unfair inequalities across groups in society, based on race, ethnicity,  culture or religion. It can be: •	 Internalised – when a person    incorporates racist attitudes,   beliefs or ideologies into their   worldview.•	 Interpersonal – during interactions   between individuals.•	 Systemic – when systems, institutions   and cultures operate to produce   inequalities in the control of, and   access to, resources in society.1

Our	School	–	 

Reflection card deck Refer to Teachers Notes for ideas on putting  reflection data into practice

A whole of school approach to  addressing racism within schools. Reflection	tool	-Teachers notes

1 VicHealth. (2015). Localities Embracing and Accepting Diversity(LEAD) – School-based audit 

tool. Victorian Health Promotion Foundation, Melbourne
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Reflection is a wonderful tool for unpacking personal understandings of ideas and concepts, and how our beliefs, experiences and values shape personal understandings. 

Our School -  
A Reflection Tool 
for Students

The Schools Standing Up To 
Racism resource was supported 
by the Victorian Government.

This reflection tool is designed for use by students in Years 10 – 12, to explore the concept of race in 
the school context. It can be used in a classroom setting, student representative council meeting, 
student leadership group, or other appropriate 
student forums. The reflection tool is divided 
into sections to encourage students to consider 
their personal and community values, how 
societal factors influence racism, their personal 
interactions with racism, and how their school 
interacts with concepts such as racism and 
discrimination. 

A suggested format for use of the reflection tool includes:  

1. Assist students to develop a foundational 
understanding of key concepts associated 
with racism and discrimination through 
completion of CMY Lesson Plans 

CMY  
Lesson  
Plans

 
CMY 

Facilitating 
Conversations
About Racism

Guide

|   LESSON PLAN: STUDENT LEADERSHIP   | 

1 

Learning objectives:  •	 To	learn	about	the	different	ways	to	be	a	leader.	•	 To	name	our	skills	and	strengths	we	can	use	as	a	leader.•	 To	discover	the	issues	we	care	about,	and	would	like	to	see	change	in.

Lesson Plan: Student Leadership

The	Schools	Standing	Up	To	Racism	resource	was	supported	by	the	Victorian	Government.

Achievement standards:•	 Students	are	able	to	identify	and	communicate	their	strengths	and	passions	from	which	they	can	draw	motivation	to	create	positive	change.•	 Students	are	able	to	identify	the	different	ways	in	which	leadership	can	be	understood	and	demonstrated.		Required Materials:Human bingo•	 Human	bingo	board	for	each	student	(see	Attachment:	Human bingo board)•	 PensPrioritising values•	 Four	stacks	of	different	coloured	paper	with	enough	so	that	each	student	can	take	two	of	

each	colour•	 Pens	I stand for… •	 Paper	or	a	goal	card	for	each	student	(can	use	left-over	paper	from	Prioritising	Values	activity)

•	 Pens/markers	(additional	art	supplies	if	you	want	to	make	it	a	creative	exercise!)	
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Facilitating conversations about racism within the school setting is intimidating 

for many.Common concerns can include: •	 Fear of saying the wrong thing and offending or upsetting someone.•	 Fear of making matters worse, not being able to contain a situation.•	 Concerns about the difficulty of reconciling different opinions.Barriers to starting conversations about racism in schools can include: •	 Lack of recognition of the presence of racism in the school setting, and therefore no   perceived need for these conversations•	 Seeing the topic as ‘bigger’ than the school due to the external influences   that contribute to a student’s experience of racism. Why a conversation is neededAlthough conversations regarding racism can be difficult, silence and evasion of the subject has 

been shown to be destructive.1 When students can name, navigate and process racism, they are 

given the opportunity to develop resilience.2 The most crucial factor in the success or failure of 

addressing racism within schools is whether there is a genuine and sincere commitment within  

the school to do so. 

Facilitating	Conversations	About	Racism	-		A guide for  teachers and school leaders

The Schools Standing Up To Racism resource was supported by the Victorian Government.

1 Kohli, R., Pizarro M., & Nevarez, A. (2017). The “New Racism” of K-12 Schools: Centering Critical Research on Racism.  

Review of Research in Education, 41, pp.182-202 doi: 10.3102/0091732X166869492 Ibid

2. Ask students to complete the questionnaire 
individually, advise that they will not be 
required to share their personal information 
or answers unless they wish to. The question-
naire can be completed in one session, or 
across multiple sessions as time permits.

3. Facilitate a discussion with the group – 
this is where the shared understanding 
and learnings occur! In order to create an 
environment whereby students do not feel 
compelled or obligated to share personal 
information, the discussion could include: 

 ʴ  Encouraging students to answer questions 
objectively, such as using examples that 
they have heard used in the broader 
community, or an example of someone they 
know who is not linked to the school and so 
cannot be identified.

 ʴ Writing key questions on poster paper 
and getting students to contribute their 
thoughts via post-it notes, and discussing 
the comments as a class. 

 ʴ Using a World Café or the Circle Way 
approach 

 ʴ Please refer to CMY Facilitating 
Conversations About Racism – A guide for 
teachers and school leaders, for further 
ideas and suggestions. 
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The Our School – Reflection Card Deck is an alternative option to 

the Reflection Tool for engaging in reflexive practice and collective 

assessment regarding the topic of racism in schools. The Reflection 

Card Deck promotes collaboration and discussion, and encourages the 

identification of priority areas for positive change. The Reflection Card 

Deck prompts staff and students to explore possible interactions of 

racism within the school context through a rights-based framework  

and considering how such rights are upheld or could be further 

supported within the school. The Reflection Card Deck is based on 

Paradies’ (2009) definition of racism which considers it as: 

The Schools Standing Up To  

Racism resource was supported 

by the Victorian Government.

Behaviours, practices, beliefs and 

prejudices that underlie avoidable and 

unfair inequalities across groups in 

society, based on race, ethnicity,  

culture or religion. It can be: 

•	 Internalised – when a person  
 

 incorporates racist attitudes,  

 beliefs or ideologies into their  

 worldview.•	 Interpersonal – during interactions  

 between individuals.

•	 Systemic – when systems, institutions  

 and cultures operate to produce  

 inequalities in the control of, and  

 access to, resources in society. 1

Our	School	–	 
Reflection card deck

Refer to Teachers Notes 

for ideas on putting  

reflection data into practice

REFLECTION TOOL FOR SCHOOLS  | 1 Starting collective and constructive conversations about racism can appear daunting. 

However open and reflective dialogue is an important first step towards developing a shared 

understanding of the range of experiences within a school, and to moving forward in a solution 

focused and postive manner. 

A whole of school approach to  

addressing racism within schools. 

Put into  practice what we  

have learnt

Our  experience

Think about  

our experience

Learn from  

our experience

The Schools Standing Up To  

Racism resource was supported 

by the Victorian Government.

Reflection	tool	

-Teachers notes

1 
VicHealth. (2015). Localities Embracing and Accepting Diversity(LEAD) – School-based audit 

tool. Victorian Health Promotion Foundation, Melbourne
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1 VicHealth. (2015). Localities Embracing and Accepting Diversity(LEAD) – School-based audit 
tool. Victorian Health Promotion Foundation, Melbourne
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Internalised racism refers to the way 
that a person may unconsciously apply a racist 
stereotype to their own characteristics, abilities or 
circumstances. In the reflection activity this term 
is used to explore how different experiences and 
influences may affect how students think and feel 
about themselves. Some examples include: 

•	 Asylum seeker students believing they are  
 “illegal” due to arriving in Australia by boat to  
 claim asylum, when it is legal under  
 international law for them to do so. 

•	 Pasifika students and their families being  
 automatically invited to the VCAL information  
 session, not the VCE session, irrespective of  
 their pathway preference, contributing to a  
 belief that they are not capable of successfully  
 completing VCE.  

•	Media and pop culture promotion of a limited  
 standard regarding  what is considered  
 “beautiful” – such as blonde hair and blue eyes  
 – resulting in those who do not conform to  
 those standards feeling as though they cannot  
 be considered beautiful. 

Interpersonal racism refers to the acts 
of racism that are committed by an individual or 
group towards another individual or group. In the 
reflection activity this term is used to explore how 
the school community treats each other.  
Some examples include: 

•	 Students of certain ethnic backgrounds being  
 told they cannot hang out in groups of more  
 than four due to concerns of their behaviour  
 when congregating together. 

•	Making a joke or remark that “of course  
 [student] got a good mark in maths, he is  
 Asian.” 

•	 Students of African background being   
 told by a teacher that they are “behaving  
 like animals.” 

Glossary of Key Terms in Our  
School – Reflection card deck

Systemic racism refers to the way 
that policies and practices within organisations 
or society can intentionally or unintentionally, 
advantage or disadvantage some groups over 
other groups. In the reflection activity this term 
is used to explore how the school engages 
with its diversity. Some examples include: 

•	 A rule within a school that students can   
 only speak English whilst at school, ignoring  
 the fact that for newly-arrived students   
 or those, for whom English is not their   
 first language, being able to discuss   
 classroom content in their language   
 may assist the students to understand and  
 apply the knowledge they are being taught. 

•	 Referring students from a particular ethnic  
 background to a staff member of that same  
 ethnic background for any behavioural   
 issue, treating them primarily as a student  
 of a particular ethnic background, rather  
 than a student of the school.  

Self determination describes a 
student’s right to make informed choices about 
the matters that directly impact them and their 
opportunities. For example, self determination 
in education could refer to a school’s 
responsibility to support a student in their 
decision to pursue VCE or VCAL, or where this 
is not possible, assist the student to determine 
an educational pathway which would support 
them to work towards their goals. 

Representation, as it is used in this 
reflection tool, refers to a student’s right to 
see people of their culture, ethnicity and 
religion represented throughout their school 
community in positions of employment, 
respect, seniority, and leadership.
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How our school embraces diversity

 

Leadership

Our school leadership (Principals, 

councils, student representation)  

actively promote and ensure diversity 

and non-discrimination 
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Non Prejudice
 
Students are not confronted by  
offensive comments, jokes about,  
or inappropriate references to their  
culture / ethnicity / faith

A stereotype is an exaggerated belief, 
image or distorted truth about a person or group 
that is generalised across that group, allowing 
little or no room for individual differences. 
Stereotypes can be positive, negative or neutral. 

Prejudice – or pre-judgement – 
refers to an opinion or attitude regarding a group 
or its individual members that is formed based on 
ignorance, fear and misinformation. 

Discrimination is behaviour 
(usually based on negative stereotypes 
and prejudices) that treats individuals or 
groups unequally because of their group 
membership. Discrimination can range from 
exclusion to hate crimes. 

Equity refers to the capacity of students 
to have equal opportunity to receive a 
quality education. It differs from equality 
as it recognises that not everyone starts 
with the same resources or options, so 
some individuals and groups may require 
specialised or additional support to be able 
to access the same opportunties as  
everyone else. 

Contents of Our School –  
Reflection card deck 

9x reflection cards  
 3 Internalised 
 3 Interpersonal 
 3 Systemic

3x importance sort cards   
 use these cards to reflect on the   
 relevance/significance/meaning of   
 a particular reflection card within your  
 particular school context

3x assessment sort   
 cards use these cards to   
 identify the areas in which our  
 particular school is doing well and  
 areas for development and focus 

3x blank cards can be used to  
 include topics/issues for reflection  
 based on your school’s need2  

2 Save the Children. (No date). The Competency Card Deck. Save the Children, Carlton. 
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for success 
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SATISFACTORY
 
Our School demonstrates  

DEVELOPMENT OPPORTUNITYNeeds improvement
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KEY STRENGTH
Our School demonstrates  
this particularly well
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How students think and feel 

about themselves

 

Representation

Students cultural / ethnic / faith group 

are represented in positions of power, 

strength and success
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There are numerous ways in which the cards can be used based  
on the purpose of the discussion, audience and size of the group.  
Some suggested methods include: 

 
Identifying the ‘hot topics’ or areas of  
critical importance within your school
•	 Identify purpose of discussion and intended outcomes.

•	 Lay out the three importance cards and discuss meaning.

•	 Ask staff to place each reflection card under the importance   
 card that they consider most appropriately represents the topic  
 point (try to encourage an even spread).

•	 If these steps are completed in several smaller groups discuss  
 similarities or differences and see if consensus can be reached.

•	 Remove ‘Less Relevant’ cards and check that all three areas  
 (Internalised, Interpersonal, Systemic) are represented in the remaining cards. 

•	 The assessment cards can be used to consider the school’s performance in  
 relation to each reflection topic. 

•	 Record the outcomes. 
 
 
 

Identifying the strengths and areas for development  
within your school
•	 Identify purpose of discussion and intended outcomes.

•	 Lay out the three assessment cards and discuss meaning.

•	 Ask staff to place each reflection card under the assessment card that they consider most   
 appropriately represents the the school’s performance in regards to the particular reflection  
 topic (try to encourage an even spread).

•	 If these steps are completed in several smaller groups discuss similarities or differences.  
 and see if consensus can be reached

•	 The importance cards can be used to consider the significance of each reflection topic in   
 regards to your school context.

•	 As a group consider any areas that the school should keep doing, start doing, or stop doing. 

•	 Record the outcomes.

How to use  Our School –  
Reflection card deck

Refer to Facilitating 
Conversations 

About Racism Guide 
for tips!
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Facilitating conversations about racism within the school setting is intimidating 

for many.

Common concerns can include: •	 Fear of saying the wrong thing and offending or upsetting someone.
•	 Fear of making matters worse, not being able to contain a situation.
•	 Concerns about the difficulty of reconciling different opinions.Barriers to starting conversations about racism in schools can include: 
•	 Lack of recognition of the presence of racism in the school setting, and therefore no  

 perceived need for these conversations•	 Seeing the topic as ‘bigger’ than the school due to the external influences  

 that contribute to a student’s experience of racism. 

Why a conversation is neededAlthough conversations regarding racism can be difficult, silence and evasion of the subject has 

been shown to be destructive.1 When students can name, navigate and process racism, they are 

given the opportunity to develop resilience.2 The most crucial factor in the success or failure of 

addressing racism within schools is whether there is a genuine and sincere commitment within  

the school to do so. 

Facilitating	
Conversations	
About	Racism	-		A guide for  
teachers and 
school leaders

The Schools Standing Up To Racism resource was supported by the Victorian Government.

1 Kohli, R., Pizarro M., & Nevarez, A. (2017). The “New Racism” of K-12 Schools: Centering Critical Research on Racism.  

Review of Research in Education, 41, pp.182-202 
doi: 10.3102/0091732X166869492 Ibid

http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
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Using the ‘Traffic light’ – good for large groups 

•	 Display each reflection card around the room. Instruct each participant to place:

	ʕ three green dots against each card that is essential for student success within the   
  school or which is a key strength of the school.  

	ʕ three yellow dots against each card that is preferable for student success within the   
  school or for which the school is doing satisfactorily. 

	ʕ three red dots against each topic that is less relevant for student success within the   
  school or for which the school needs futher development.

•	 Return to the larger group to discuss points of consensus, points of difference and any   
 themes that have emerged throughout the activity.

•	 As a group, consider priority areas – the keep/start/stop technique described above may  
 be useful at this step.

•	 Record the outcomes.

Useful questions to promote discussion 

•	What are some points that have surprised you about this activity? 

•	What do you now know that you didn’t know before? 

•	What is your one big take away message? 

•	What are the three most important points from this conversation? 

•	What is an action that I can take / we can take that can change this situation  
  from being ‘not ok’ to ‘ok’?

•	Which of our school values do we need to work on?  

•	Who would you like to have a conversation with about this issue?

•	Who else needs to know this?  

•	What message could you send to school leadership about this conversation?

•	What has this activity made you reflect on about other people’s experiences? 

•	What areas are you going to work on?

•	What will you tell yourself about this activity tomorrow? 

•	How will this activity change our next conversation?
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How to print Our School –  
Reflection card deck
 
Select “double sided” in your printer settings and print the entire document.

If you just want to print the cards select the page range 7-15.

Whether printing the entire document or just the card deck, it is important to print all pages 
(even the blank ones) to ensure the double sided “reflection cards” cards are paired correctly.
and the single sided cards have a blank back.
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Reflection cards  Theme: Internalised Racism
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How students think and feel 
about themselves
 

Representation
Students cultural / ethnic / faith group 
are represented in positions of power, 
strength and success

How students think and feel 
about themselves
 

Self Determination
 
Students are able to define their own  
goals and pathways, and are supported  
to achieve them

How students think and feel 
about themselves
 

Respect
 
Students are listened to and their  
perspectives are considered
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Reflection cards  Theme: Internalised Racism
C

A
R

D
 B

A
C

K
S
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e
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e
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a
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Th
e

m
e

: I
n

te
rn

a
lis

e
d

 R
a

ci
sm

Representation
•	 There are people that look like me in  

student leaderships 

•	 I see positive images of people who  
look like me around the school 

•	 I see people who look like me in  
employed within the school 

Self Determination
•	 I am able to select the subjects and  

educational pathways that I am  
interested in

•	 My teachers believe in my ability to achieve

•	 If I am not able to move directly into the  
educational pathway that I want, I am  
supported to identify a pathway to work  
towards my goal 

Respect
•	 If I have a problem, or am upset about  

something, my school listens and takes  
into consideration my perspective

•	 My teachers listens and responds to my  
questions in the same manner that they  
listen and respond to other students’  
questions 

•	 My teacher knows how to pronounce my name 
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Th
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How we treat each other
 

Equity
 

Students are seen as equal and have  
the same rights and opportunities  
as everyone else 

How we treat each other
 

Non Judgement
 
Students are seen as individuals  
who have a culture / ethnicity / 
faith; they are not a stereotype

Reflection cards  Theme: Interpersonal racism 
C

A
R

D
 F

R
O

N
TS

 

Th
e

m
e

: I
n

te
rp

e
rs

o
n

a
l R

a
ci

smHow we treat each other
 

Non Prejudice
 
Students are not confronted by  
offensive comments, jokes about,  
or inappropriate references to their  
culture / ethnicity / faith
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Th
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e

: I
n

te
rp

e
rs

o
n

a
l R

a
ci

smNon Judgement
•	 My teachers and peers see what I am good at, 

not just what people who share my culture are 
considered to be good at 

•	 Just because I am……, I cannot speak for all…….. 
We are different.  

•	 I should be able to go to the shops, meet some-
one new, or discuss a topic in class without my 
culture/ethnicity/faith being brought up 

Th
e

m
e

: I
n

te
rp

e
rs

o
n

a
l R

a
ci

smEquity
•	 Even when a rule is applied to everyone  

equally, it can impact some more than others  

•	 It is important to include me in all school  
activities, even if you have to change some  
of the processes or rules so I can participate 

•	 It doesn’t matter how my family and I came  
to live in Australia, I deserve the same  
educational opportunities as everyone else. 

Reflection cards  Theme: Interpersonal racism 
C

A
R

D
 B

A
C

K
S

 

Th
e

m
e

: I
n

te
rp

e
rs

o
n

a
l R

a
ci

smNon Prejudice
•	 It’s not funny to make a joke about something 

I cannot change, even if it isn’t meant to be 
mean.  

•	 If I think that a comment is racist towards me, 
it’s important that people do not continue to 
use those words around me, even if they don’t 
think it’s racist.  

•	 Racism is not just another form of bullying 
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Reflection cards  Theme: Systemic Racism
C

A
R

D
 F

R
O

N
TS

 

Th
e
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e

: S
y
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e

m
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 R
a
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sm

 How our school embraces diversity
 

Leadership
Our school leadership (Principals, 
councils, student representation)  
actively promote and ensure diversity 
and non-discrimination 

Th
e

m
e

: S
y

st
e

m
ic

 R
a

ci
sm

 How our school embraces diversity
 

Non Discrimination
Our school policies and procedures do  
not disadvantage or discriminate against  
students based on their culture / ethnicity  
/ faith
Th

e
m

e
: S

y
st

e
m

ic
 R

a
ci

sm
 How our school embraces diversity

 

Value
Our school values and strives for  
diversity and inclusion



REFLECTION CARD DECK  | 12 

Reflection cards  Theme: Systemic Racism
C

A
R
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Leadership

Non Discrimination

Value

•	 School leaders consistently express to the 
school community that no discrimination will 
be  tolerated within the school and make sure 
everyone understands what that means 

•	 Our school has a policy to address racism, 
everybody is aware of it and understands it 

•	 Our school wants to know how they can  
make the school environment safer and more  
inclusive for its diverse community

•	 My culture and religion are not barriers to my 
participation in events

•	 My school acknowledges, celebrates and  
supports me and others to participate in our 
cultural / religious, holidays, rituals and  
celebrations

•	 The school uniform / canteen includes  
options that are suitable for me

•	 My school acknowledges and celebrates the 
traditional custodians of the land on which the 
school is located. It gives us opportunities to 
learn about them and learn from them. 

•	 My school is proud of its diversity, I know this  
because ...... 

•	 My school asks me and others about our  
language / ethnicity / cutlure / religion so it can 
best support the diversity of our community 
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Importance Cards  

Im
p

o
rt

a
n

c
e

 c
a

rd
Im

p
o

rt
a

n
c

e
 c

a
rd

 

ESSENTIAL
Critical, cannot do without 

 

PREFERABLE
Desirable, not critical  
for success 

Im
p

o
rt

a
n

c
e

 c
a

rd

 

LESS RELEVANT
Optional, less important  
for success 
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Assessment Cards  

A
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e
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m
e

n
t 

c
a

rd

 

SATISFACTORY 
Our School demonstrates  
this well

DEVELOPMENT 
OPPORTUNITY
Needs improvement

A
ss

e
ss

m
e

n
t 

c
a

rd
A

ss
e

ss
m

e
n

t 
c

a
rd

A
ss

e
ss

m
e

n
t 

c
a

rd

 

KEY STRENGTH
Our School demonstrates  
this particularly well
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Blank Cards - write your own 

W
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