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Reflection is a wonderful tool for unpacking personal understandings of 
ideas and concepts, and how our beliefs, experiences and values shape 
personal understandings. 

Our School -  

A Reflection Tool 

for Students

The Schools Standing Up To 
Racism resource was supported 
by the Victorian Government.

This reflection tool is designed for use by students 
in Years 10 – 12, to explore the concept of race in 
the school context. It can be used in a classroom 
setting, student representative council meeting, 
student leadership group, or other appropriate 
student forums. The reflection tool is divided 
into sections to encourage students to consider 
their personal and community values, how 
societal factors influence racism, their personal 
interactions with racism, and how their school 
interacts with concepts such as racism and 
discrimination. 

A suggested format for use of the reflection 
tool includes:  

1. Assist students to develop a foundational 
understanding of key concepts associated 
with racism and discrimination through 
completion of CMY Lesson Plans 

CMY  
Lesson  
Plans

 
CMY 

Facilitating 
Conversations
About Racism

Guide
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Learning objectives:  
•	 To	learn	about	the	different	ways	to	be	a	

leader.	
•	 To	name	our	skills	and	strengths	we	can	use	

as	a	leader.
•	 To	discover	the	issues	we	care	about,	and	

would	like	to	see	change	in.

Lesson Plan: Student 
Leadership

The	Schools	Standing	Up	To	Racism	resource	was	supported	
by	the	Victorian	Government.

Success 
Criteria:	

•	 Students	are	able	to	identify	and	communicate	their	strengths	and	passions	
from	which	they	can	draw	motivation	to	
create	positive	change.•	 Students	are	able	to	identify	the	different	
ways	in	which	leadership	can	be	
understood	and	demonstrated.		Required Materials:Human bingo

•	 Human	bingo	board	for	each	student	(see	Attachment:	Human bingo board)

•	 Pens
Prioritising values•	 Four	stacks	of	different	coloured	paper	with	enough	so	that	each	student	can	take	two	of	

each	colour•	 Pens	
I stand for… •	 Paper	or	a	goal	card	for	each	student	(can	use	left-over	paper	from	Prioritising	Values	activity)

•	 Pens/markers	(additional	art	supplies	if	you	want	to	make	it	a	creative	exercise!)	
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Facilitating conversations about racism within the school setting is intimidating 

for many.
Common concerns can include: •	 Fear of saying the wrong thing and offending or upsetting someone.

•	 Fear of making matters worse, not being able to contain a situation.

•	 Concerns about the difficulty of reconciling different opinions.
Barriers to starting conversations about racism in schools can include: 

•	 Lack of recognition of the presence of racism in the school setting, and therefore no  

 perceived need for these conversations
•	 Seeing the topic as ‘bigger’ than the school due to the external influences  

 that contribute to a student’s experience of racism. 

Why a conversation is needed
Although conversations regarding racism can be difficult, silence and evasion of the subject has 

been shown to be destructive.1 When students can name, navigate and process racism, they are 

given the opportunity to develop resilience.2 The most crucial factor in the success or failure of 

addressing racism within schools is whether there is a genuine and sincere commitment within  

the school to do so. 

Facilitating	Conversations	About	Racism	-		A guide for  teachers and school leaders

The Schools Standing Up To Racism resource was supported 
by the Victorian Government.

1 Kohli, R., Pizarro M., & Nevarez, A. (2017). The “New Racism” of K-12 Schools: Centering Critical Research on Racism.  

Review of Research in Education, 41, pp.182-202 

doi: 10.3102/0091732X166869492 Ibid

2. Ask students to complete the questionnaire 
individually, advise that they will not be 
required to share their personal information 
or answers unless they wish to. The question-
naire can be completed in one session, or 
across multiple sessions as time permits.

3. Facilitate a discussion with the group – 
this is where the shared understanding 
and learnings occur! In order to create an 
environment whereby students do not feel 
compelled or obligated to share personal 
information, the discussion could include: 

 ʴ  Encouraging students to answer questions 
objectively, such as using examples that 
they have heard used in the broader 
community, or an example of someone they 
know who is not linked to the school and so 
cannot be identified.

 ʴ Writing key questions on poster paper 
and getting students to contribute their 
thoughts via post-it notes, and discussing 
the comments as a class. 

 ʴ Using a World Café or the Circle Way 
approach 

 ʴ Please refer to CMY Facilitating 
Conversations About Racism – A guide for 
teachers and school leaders, for further 
ideas and suggestions. 

http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
https://www.dropbox.com/sh/00dgrt2a5ryz89s/AACc3-a57Z1sZ0E7f8M1bf0Na%3Fdl%3D0
http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
https://www.dropbox.com/sh/00dgrt2a5ryz89s/AACc3-a57Z1sZ0E7f8M1bf0Na%3Fdl%3D0
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/schools-standing-up-to-racism/student-voice
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.theworldcafe.com/key-concepts-resources/world-cafe-method/
https://www.thecircleway.net/
https://www.thecircleway.net/
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Facilitating-Conversations-about-Racism-Guide.pdf
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Anti-racism: Ideas and practices that 
seek to confront and ameliorate racism 
and discrimination on interpersonal and 
systemic levels, to uphold the human 
rights and ensure equal opportunity for all 
members of society. 
 
Culture: An umbrella term which 
encompasses social norms and 
behaviours found in human society; 
as well as the knowledge, beliefs, art, 
laws, customs, capabilities and habits of 
individuals within these groups. 

Discrimination: Behaviour which treats 
people unequally based on their perceived 
group membership, can range from slights 
to hate crimes. 

Equity: Refers to the capacity of 
students to have equal opportunity to 
receive a quality education. It differs from 
equality as it recognises that not everyone 
starts with the resources or options, but 
rather some individuals and groups may 
require specialised or additional support to 
be able to access the same opportunties 
as everyone else. 

Microaggression: A statement, 
action or incident of indirect, subtle or 
unintentional discrimination against 
members of a marginalised group. 

Multiculturalism: The presence of, 
and support of the presence of, different 
cultural groups within a society.

Privilege: A special right or advantage 
which is granted or only available to a 
particular person or group. 

Prejudice: Or pre judgement, refers to an 
opinion or attitude regarding a group or its 
individual members that is formed based on 
ignorance, fear and misinformation. 

Race or racial categorisation: 
Groupings of humans based on shared 
physical or social characteristics. This concept 
– although biologically and socially disproven 
– is often used to define and attribute value to 
groups of people, resulting in the privileging or 
discrimination of some groups over others. 

Reflective practice: The process exploring 
your thoughts, feelings, beliefs and actions in 
regards to a particular issue for the purpose 
of developing greater understanding and to 
engage in continuous learning. 

Representation: Is used in this resource 
to describe a person’s right to see people of 
their culture, ethnicity and religion represented 
throughout their community in positions of 
employment, respect, seniority, and leadership. 
Can also refer to the description or portrayal of 
someone or something in a particular way. 

Stereotype: Is an exaggerated belief, image 
or distorted truth about a person or group 
that is generalised across that group, allowing 
little or no room for individual differences. 
Stereotypes can be positive, negative or 
neutral. 

Values: What is considered important in 
a person’s life and therefore underlies and 
influences beliefs and behaviours. 

Vilification: Abusive and derogatory speech 
or writing towards an individual or group. 

Glossary of Key Terms

4. Reflective processes can draw out great information and insights. Use page 8 – Reflection 
survey: Anti-racism and our school as a tool to gather data regarding student perceptions 
about racism and discrimination in school. To ensure student privacy, this could be done 
through: 

 ʴ An anonymous drop box whereby students could post their written answers

 ʴ Incorporation of questions into the Student Attitudes to School Survey

 ʴ Creation of an online survey through forums such as Survey Monkey. 

Please refer to Reflection Tool – Teachers notes for ideas on how data obtained  

Reflection 
Tool – Teachers 

notes

http://www.cmy.net.au/wp-content/uploads/2020/06/Reflection-tool_Teachers-Notes.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Reflection-tool_Teachers-Notes.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Reflection-tool_Teachers-Notes.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Reflection-tool_Teachers-Notes.pdf
http://www.cmy.net.au/wp-content/uploads/2020/06/Reflection-tool_Teachers-Notes.pdf
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What does it mean to be an Australian? 
If you were to draw an “Australian” what 
would they look like? Sound like? Wear? Eat? 
Celebrate? Does the person you have drawn 
reflect you, your family, and the people you  
see around you? 

What are some of the values that Australians 
are considered to hold? You may wish to 
consider whose religious holidays are seen as 
part of Australian culture or whose histories, 
practices, languages are taught in school? 

What are the values of our school? 
How are they similar or different to the 
Australian values you have identified? 

Reflection: Community,  
Identity and Values

How does our school talk and celebrate 
Australian identity? How culturally diverse 
are our school’s students and staff? Does the 
Australian identity promoted in your school 
reflect the diversity of your school? 

How do you self-identify culturally or 
ethnically? 

What are some of the core values that you 
hold, such as the way you believe that  
people should treat each other? 

What are some of the factors that have 
contributed to the values you hold?  
Does your culture, ethnicity, family history, 
friendship group influence your values? 

What are some of your actions and  
behaviours that demonstrate your values? 
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Reflection: Systems,  
Society and Racism

We all swim in the same historical waters.

The analogy of the fishbowl prompts us to consider the ways in which our  
history and the social structures around us have influenced our experiences and 
identities. It suggests that historical events and systems, shape the environment 
in which we live, but like a fish swimming in water, you cannot always see the 
structures or their impacts. 

“We all swim in the  

same cultural waters.”

The term race is often used to describe a group of people who originated from the same area, 
generally share some biological features, and who may share a common history. Often people  
are considered to hold certain values, abilities and behaviours based on their assumed race. 
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Reflection: Systems,  
Society and Racism

How do you think the idea of race or racial 
categorisations has influenced Australia 
today? 

Australia is considered by many to be the 
most successful multicultural nation in the 
world? What are the benefits and strengths of 
being a multicultural nation?

What do Australia’s politicians, lawyers, 
teachers, celebrities, sports stars and other 
people in positions of power and leadership 
look like? 

As a child did you see people like yourself 
represented in these positions? What were 
the impacts of seeing people like you,  
or not seeing people like you, in these positions 
of power?

 
The concept of race, or racial categorisations, has long been scientifically proven not to exist. 
Despite this, certain groups of people are commonly stereotyped, judged and discriminated 
against based on their assumed race – these beliefs and actions are called racism.  
Indeed racist beliefs have underpinned many discriminatory policies and practices – some of 
which are listed in the fishbowl above – the impacts of which still affect people today. 

As we consider the historical waters we are swimming in:

Thinking about your family’s history in 
Australia, how have these historical waters 
and ideas of multiculturalism influenced 
your understanding of what it means to be 
Australian? 

How does the identification of a person 
(self or imposed) with a certain group 
impact on their interactions with 
systems and services? For example do all 
groups have equal access to employment 
opportunities or health care? Who is over-
represented in our justice system? 

Can you identify examples of privilege 
and/or discrimination in your own life? 
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Reflection: Personal 
Interactions with Racism

“Are these the waters we swim in today?”

ACTIVITY: THE INVISIBLE DISCRIMINATOR   
www.youtube.com/watch?v=NVevKISMyx0
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How has your cultural / ethnic / “racial” 
identity influenced your life in Australia? 

Which “groups” do you consider more  
likely to:

 ʴ Be vilified or celebrated by media 
outlets? 

 ʴ Be considered threatening? 

 ʴ Experience frequent microaggressions?

Can you think of a time when you have had 
a conversation about racism? What was 
this like? Did you encounter any difficulties 
or challenges throughout the conversation? 

Can you think of a time when you have 
participated in racism or been silent in the 
face of racism? 

What are some of the ways you can look 
after yourself when choosing to speak up 
about racism? Who can you talk openly to 
about your experiences of, or interactions 
with, racism? 

Having completed this reflection:

 ʴ What is something you have learnt about 
yourself or others? 

 ʴ What is an action that you wish to take, or 
behaviour you wish to change, in order to 
address racism? 
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Reflection survey: Anti-racism 
and our school

culturalorganizing.org/the-problem-with-that-equity-vs-equality-graphic/

How confident do you feel about having 
discussions about identity, racism and 
discrimination in your school?

EQUALITY VS EQUITY

2 3 4 5 6 7 8 9

Do you believe there is an issue of racism in our 
school? Please explain why or why not. 

Is there any other feedback you wish to 
provide regarding this issue?

If yes, what is the impact of the experience of, or 
exposure to, racism to you personally? 

If racism was to no longer exist in our school, 
what would the school look like? What would be 
different? 

https://www.culturalorganizing.org/the-problem-with-that-equity-vs-equality-graphic/

